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[BREE current] J B —/NILKFHEERH AEE (Human Resources
Department at one of major global pharmaceutical companies)

[RTEE previous] HNERTO Ty aFIILT7—LAEEM Human
Resources Division at one of major global Professional Firms
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The goal of this course is to get familiar with Japanese working society and its
globalization from different aspects, which are business communication across
cultures in the workplace, organizational behavior, human capital management,
recruiting, and learning and development, and human resources technology today
This course helps students apply the knowledge to achieve preparation for
managing organizational people who are critical to achieve their mission

including students themselves. Classes will be conducted closely with instructor.
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Culture and business communications, Organization behavior, Human Capital
Management, Human Resources technology
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She partners to work on consulting and analyze best possible HR practice
solutions with HR members in specialist functions including the Learning &
Development, Recruiting, Talent Management, Operations and implement the both
specific HR programs and the applications directly aligned to business strategy

from using HR technology perspectives including: Global People Survey, Cultural
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Fitness Diagnosis, and people data analytics reporting and in Human Resources

Division at one of major global professional firms.

Previously she experienced in Human Resources practice and operations. Also she
experienced various roles in banking & securities sector mainly, such as Capital
Markets Department, International Corporation Department, and Marketing &
Communications Department. She grew up in Japan until high school and moved to
the United States to complete her studying abroad. She received a bachelor of
art degree in Asian Studies of History from Washington State University, United
Status in her studying abroad. She returned to Japan and works in Japan since
then. She received a master degree in business administration from Hosei Business

school of Innovation Management in 2010.
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Harumi Toyoshima, “Study of people who experienced foreign cultures to adapt
to working in Japanese society” Hosei Business school of Innovation Management
2010
2-year internship experienced at International Programs Office in college, United
States
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2nd grade (dan) of Japanese Fencing (kendo)




