[R&] AllEE
HRE S, 1964 £/

(3088
BBORF KA/ N—va s x DA MR R
EEREBHIRAE A > AT 1 72— b/ REBERANE
BESERL % % U 7 7 A L $E

[BEADA yE—T]

REFPEOFRFETIE, XEECRlmE LB LT LWERSCHERAIEZ1TH) 2 L2 HIEL
TWEET, BRELL, BEBEOBLREICLY, Bl T XA LT FRELDD
& 5 BUE, M i EBMNTET 20T TH < | EfE#HZ T<NDABNDHDITT
L EHA,

L, e LAZ DL D REBRRRNZ R LD, 2R AL L ORZE &8 L CTHkAl
ELTWKGHERDD T AIZL > TER, RFBREWI LI L LICBRE TH Y | ZHITH
JELWRZEEITI L9, BOTEWY £7,

[FFEF] AREREEE, AR TE)

HELYFE] =R /7774 DR AIGH

[EHREE]

—IERFPALR PR, PERRER N PR TP B B i A SRR B R i e R
BET | EBRFRZHBORAREV SR BORANE SIS C R ERRE T, it (BOR
H). —HERFAFEE, BAESK (NEC), GE (BxIVxL 7 b v 2) N4 -7
v 8 IART M = ARSI TR E N FRBIRE 2T, Bk

[ELHRFRE/HEHFE]
TmrgER Gas - E1F)
& 3 Workplace Inclusion and Its Associations with Psychological Distress and Work
Engagement among Japanese Employees: The Moderating Role of Work Arrangement
in a Prospective Study Nobutada Yokouchi, Megumi Ikeda, Rie Fujisawa, Nobutaka
Ishiyama, Yoshiaki Takao dJournal of Occupational & Environmental Medicine 2025
&
7 3L The impact of institutional entrepreneurs on semiconductor supply chain
resilience: the case of Rapidus in Japan Fumiaki Nakamura, Koichi Nakagawa,
Nobutaka Ishiyama, Yasunori Kishida Asia Pacific Business Review 1-21 2025 4F
i PEMZMEOREERINE L TOR¥(E—TT7 =7 Faxz—3 g MBI OEET
nEZZERLT—




RH B, Al fEE v U 77 A AFSE 21 15-30 2025 4

F 3L Self-perceived talent status and employee outcomes: role of the organisational
justice in Japanese learning organisations

Nobutaka Ishiyama, Hideki S. Tanaka The Learning Organization 32(4) 581-600
2025 4

W Y= R LA AR a— VAT ¢ T PHUIHRAE I KT TR - SR =T L
4 Witk @ =4517)> 5-The impact of Local Media with Third-Place Characteristics on local
editing : The Cases from four regions, including Mishima City, Shizuoka Prefecture,
Japan A% B, Al fHE  HUBJEMENTZE 22 151-160 2025 4F

W BEET—LIIRBTD FTUY I T AT AR = VAT ADFEEA T =K N
—Giola A Y v FICLD T —R - 227 — Ik F&E, Al 5E RETHRS
36(1-2) 1-23 2025 4

e, — b TAHEREFN— a DO BBEMRIED A2 ) o ZHERRIC KT T
HAHS, AUEE, BEITEFRY: 35(3) 75-87 2024 4F

W T AT F TN % UTIZHS NI L F v U TR OS5 O
ZLv M EETE ) AXY 7 % U T BEICHER LT

H ARG BT seERE 66(763 Kl %) 30-39 2024 4

#w3C “The impact of knowledge brokering and role crafting on work engagement: a
two-wave panel survey of older Japanese workers” ,Nobutaka Ishiyama

Journal of Managerial Psychology, 38(7), 512-526, 2023 4~

im 3C "Effects of talent status and leader-member exchange on innovative work
behaviour in talent management in Japan”, Hideki S. Tanaka, Nobutaka Ishiyama
Asia Pacific Business Review, 2023 4

# 3L “The impact of the talent management mechanism and self-perceived talent
status on work engagement: the case of Japan”, Asia Pacific Business Review 28(4),
536-554, 2022 £

i “Interaction between individual and collective learning in an entrepreneurial
setting: case study of SoftBank Academia in Japan”, Ikutaro Enatsu, Masato Horio,
Nobutaka IshiyamaAsia Pacific Business Review, 2022 4

M T (V7 V7 vay) THERKODES 2 b T-EFEOMR L 1T BARER
WHE - Fikrant 26(1), 73-71.

i FRR AR o7 Rm y PR HZ )L Ry NU =7 BT DB AA  Z — DS H)
BRI - RPET T Ve BT oA 7 - T RZERLT) AR
LE, Al fEES Y VT - vk ) U 7H5E 23(2), 79-89, 2022 4F 3 H

i [ — F 7 A ZAEOILROMF + —E 2GR E LTOY—F T LA 2D
FTREPE &R RO BITIEMERE 63(7) 4-17 2021 4 7 1




ERF TEBERS & EFEFRAMBE BT DV = - A DA FOERE L BLIESR

K A 5 - SR Bk, BARE FaEE 21(3) 43-62 2021 4F 5 H

i THEG BIBIRIC K 2 REIAM OAFREIZEE T MBI DO G — I8 ERAEL

mie 3R 3 A DT — ) SEHEIT, AILEE, FRELR, FRHEE

HIEPERFZE 14 11-20 2021 4 3 A

B “Effect of Career Adaptability on Subjective Well-Being of Middle-Aged and

Older Employees” Makiko Takao, Nobutaka Ishiyama Sustainability 13(5) 2021 4= 2

A

S TREAICESRWEE FICB T2 —7 « 2 AP A FOBTEER - EHE L

7V —F U ADWESHT) B AR @SS 63(1) 67-87 2021 4F 1 A

S DEBEHESIC B 1T 2NN O TERORW @ ok Sz B COiRMm & k)
MeEfreERis2l 321,11 - 28,2020 4F 10 H

i - e TGO NIRRT &R IEAL B DG N7 4+ —~ VAL E 2 D558 1 R

T ENE DRI EH LT AME R, 15(1) ,3 — 16, 2020 4 3 A

WM L THAR Y —r—2 g VOIREFE-ERENE, BIORT =7 KL —

~O B — | AAREBERBDOL TS SCE 27,113 - 122, 2020 42 3 A

M TRIZEE GO RIEENE P a 7 - 7 T 7T 4 v 7 ORI ——ARZEITx4 5 A ERK

DNROREET T RATT @S] 691 5. 2018 4

M [ RT LRy UT OIRHR YA, MM EEANCE 2 D8 ~ B AREH OB
DO~ [ L=+ w3 A M No.307, 2017 4

WS THRRSAY 2 Lo b= R U A v D OSERET D51 & A I = XA D — N E R L
A ARAEZEO i FFIIE—] [ AAG S ikl 5 18 % 15,2017 4F

WL TRFPEDT NS MR LY =Y v 7 AT E 2 58 [ANME

RAFTE] 55 13 %% 175, 2017 4F

i 3L "Role of knowledge brokers in communities of practice in Japan”, Journal of

knowledge management ,20(6), 2016

e 7 — b NSO ERILFRICFEARICSMT 2 Ly ¥ s 7T a—0— (RO

) BEomE) [RRETERE] 5 29 % 175, 2016

Wl (A ANT 7 a b T A VRIS A =y T s T AO5E

W) TAMBERBIIE] 55 12 855 1 5. 2016 4

KRBT TURIE Jedb 3 & URIE o A AR S 2 IRiE 55 878 O Ref— ke 6 ) o 3 d@ 1

B4 5 &k, 178), %+ U7 &M [HARDETFREE] 16 & 275, 2015 4F

WA TT AV IO fEa a=r—y g o—2OREREFICRL ) —F—2 L L

T =T A FOEBL [HARTENTEHEES] No.661,2015 4

S THIEIE A 351 2 FEERIERIAR O EEI—NPO2 {EAIC X 2 OS5 < 02w

J72E D A [ 2 ~—2 =3 ] Vol.6,2014 4F




A [EREBIEFEERO 70— —1C kD, BEADOERDOEEN~DORR T 1A [
TEIRE] 55 26 4 2 75, 2013 4F
WS T30 U 7ML II—TEERE D 2B, v VT 2MPEL T D720 D IR
DEF== 7 2 8] EEREHET 10/14 55,2013 4
WS 3 U THEIZ BT D B ME-NE T B i 236 1 D EMEOILEZIN & 13T [
FIrs] 55 238 5, 2012 4

S TR A OBFRE = 2 v b A 2 b L EEEARE IR O&E [ ) _—
2 v~%Y A2 ] No.8, 2011 4
i TAFEHEE v U THEOE G R —F MR OMEIS LT THATBE ] &
12 &% 2 5, 2011 4

i [T O RENE & NAYEIRE B 3Rkt 2 R D) TAMBERAFIE] % 6
B 15, 2011 4
W AMERE DX v MU — LA R E LI B HSIC B T D EERE PR T2T
L) 226 5,2009 4E

FSC T AP Ot b——ME D% Y F & LTOANFE P ~Dlisf | [PE¥ERER K FAE]
75 29 & 25,2009 4
W TEENT Y U T2 X —OHR EREBO O OS5 TR BT 5§ 27 %
2 45,2007 4

EE TABEE DZEEITMAMPES O 0 NOREDRMRIZET TR0 2] Yesct:
2025 4
L T~ A FOFR - Bina iR 2o OFGIE] ITE, B2, A1, 18
&, IR, &Z: TRAERE 2025 4
I [EX Vv —=— ~BWAMZEZ DT HWEEERD S Y la~]
WD Fh, AILEE, JHEER  Hiralimtt 2024 4 11 A
HE XYV TTVLA7 0 FHTZEFZER (T 7) TiEewn]
A, tEE, A, AT, LB, Bk TAER 2024 49 A
HE TP HES DAL =R VLA 2AEELBHT1ITOA =V — ]
Fl, tEE, BKHE, B, RN, BT, AN UE, B, R, @ikl Al SR, IR,
W, fExoR, BiEE (iR, RS, A0, b, Bl BT, A%, BT, BF, &1, &
Velk, IR, R, U5, ke et 2024 4F 9 A
EE [EEMEEEROBE ST © — oA Va4 Z HEE] H30E2023 45 5 A
[ 2 ADNFLHE: BIEANEL AT F T VAL D AERRE] ARIEA -
AR B, R ,2022 4R
L T E A —lik 2 m < T2 8RAM OF ThH—] AIUfEE - G B ARRER
B RVA L b H—,2022 4E 12 H 20 H




EEHETAAEEOZ L b=V A b A AAR NFEBA~OLHE || gt
ft, 2020 4= 7 A

%% Mechanisms of Cross-Boundary Learning Communities of Practice and Job
Crafting Cambridge Scholars Publishing,2019

3 THUR L DD < DDA H—H— R LA 2 LR O DR —] §#lid#r ki 1,2019

B8 TSt ANAEZ#ME L 40 R OfE] 41 v F15,2018 4
ETHSEAFEOA D = A L—FEEFRZER LY ) THET LT LyY -7 a—

—DFEB] B HR,2018 £

ZTIJILPT &EH U — A No.192 BENT T 7 = v a DXy ) TIER—t4 4

B MG EEICRD A X Ea—A ] MSATBUEAN  JIBEBURIIE - HHERHE

wOIMRENTOT vy a O NREROFERE, I L OFERkSIEE OF 2% &

FRRE)  pp.65-109 AMNZATEUEAN  SrEBORIIS - HHEHE,2017 4

FEIRTLAXX YT EBD LD V] ¥4 YEL F11,2015 4F

e EAGERE - CRECRE [ —AAZT ¢ EBR - KEAEO N FHRS] Blgske

42,2015 4

FETXY VT L0 SEITHEMEZE LD R ~~1 BB Tt 5% v U 7 HEim o Kk
A~ B a—w )Y 2 —4E2015 4

& DHBRNEM A DX v U7 &g ] AFEVET@iE @ T v % —,20138 4

BER [V 27kyvar 770 0RAR] v a—~v N a—1h, 2012 4

EE [ ERlo#FEE] ERH,2009 4

B MW OE % o E R

W
b Qo

(Fh=TE8))
ARG B WL
MM B R AR
—AEHE NS A =T F T
H A S V28 R R P
TV =AW T R PV —R— R
NPO {EAN KA &R LFEFFE S— FF—

[FARF= - HK]
AAGHFR RETIRY SR AMBRFES, AT Y V7 71 2 i,
PEYE - MR DBRY 2, BARF v VT - o) 7% HlBIEEYS

(B - RE
© 2024 FEERSEANFERFESHE, LFEEMEOHYEZT I EMEOFY I T LY
VA, BRFX VT - hvv ) s YR, Al tHE




P

- [HARERLF] 2024 8 XA PL 7=V —H, MkTA
AR - AILEE)

- REATEVRI RS 26 FER KRS KRASEHE (I
« HARONEH THR 77— K 2023 HEHMEESFSE 73 ADOANFELCE —HIEAF
EVRTFTIVAFEIC LD NEARE ]

- [HARERL] 2022 42 N2 R L7 =) —H  MfkFs
- BADONFEE HR 7V — K 2022) FFEMMaEHE ([(BEEFEAM])

HARFY VT « Ik ) o rss

P

-5 25 IR EARIZE - FhgER TR

HE Hoba - AlufEE
- 2020 FERETER T RSESHAE JAAS 7V —F) [THARBREDOZ LY w3y
AN

« AARONEE THR 7 U — F 2020) FEFEHBMAAE (AAREBEEDZ L Fvx P A M)
- HARDOANFE HR 77— K 2019) FEHMAE (40 180 5 Of:51iT)
- 2018 FE AMBERFSHSCE [RKFEDOTANAL MRBRRERR LV =2 v 7 A%
MG 2 B8

- BARDOANFEH HR 7V — K 2018) HFFEHMANE (BEERFEDO A 1= L)
2016 FEAMBERFEELERNE (A A NT 7 v a T A VHEHICESLS A v 2 —
VA=V INGE S L5 Py

cAARDANEEHR 77— K 2016) FEEELLM / S F— M (T LAXY U T EHEH LS 1)




